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Research problem
	The health industry is one of the largest industries in the world. The industry is rapidly growing and this means that there is need for more health workers who will input quality services in the industry. However, there is still a problem with the way nurses and other health workers must be compensated in order to remain loyal to their employer and deliver in their work as expected. Employee performance can be influenced by the manner in which the employee is compensated through voluntary benefits which also affects the motivation to work. This research is meant to understand the manner in which employees can be motivated to work through voluntary benefit and the right procedure that should be used in offering voluntary benefits to the workers. 
Literature review 
	According to Rosenbloom, J. S. (n.d.). It is easier to provide voluntary benefits with the use of technology. However, the process should be incorporated with the legislation and a reflection of today’s cost of living. Employee benefits can be well implemented with the use of policies and laws. Using policies is one way that the organization can use to lay down strategies that run the manner in which voluntary services are offered. This process should be done through a system, which is well structured (Reilly, & New York University Conference on Labor, 2010). Health care workers appreciate that the voluntary benefit programs are incentives. However, is important for the health care organization to have both social and company policies, which ought to be followed al the time when solving issues related to voluntary benefits (Butler, 2018).
	Data analysis 	
	The studies are common in their advice towards voluntary services. The studies in the sources indicate that workers deserve better voluntary benefits, which help them to progress in one way or the other. Generally, it is important to have every worker offered the package but there is need to determine what each worker should get. Employees in the healthcare organization will be willing to stick around in the organization and deliver if they are well compensated and offered reasonable voluntary benefits. This kind of service is important in boosting the morale of the workers in the organization and to build a tight-knit team of qualified health professionals. However, each of the studies has its own specific concept that needs to be implemented in order to effectively offer voluntary benefits. For example, ways to offer voluntary services, who should get them and so forth, are some of the important aspects discussed in the studies.
Action items
	In order to keep employees, it is important to offer them good compensation packages, voluntary benefits etc. it is therefore important for the health organization to realize the need and come up with the right measures that will help the employees to perform. The following is a list of action items that an health organization can implement to effectively offer voluntary benefits.
· To come up with a system of recognizing employee needs 
· Effecting the right voluntary services that match the needs of the health worker
· Offering of the voluntary benefits should be procedural to avoid conflicts.
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